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THE COLLEGE OF BISHOPS 
PASTORAL LETTER TO VESTRIES 
 

To the clergy, churchwardens, and parishioners of the Diocese of Toronto: 

Dear friends,  

 

As we come to our Annual Vestry Meetings, it is a good time for us to reflect with 
thanksgiving on the past and look with a sense of hopefulness to the year ahead. 

The past year was significant in many ways in the life of our Diocese. First, we have 
been returning to some sense of normalcy after two years of COVID lockdowns and 
restrictions. While we continue to urge parishes to exercise caution, many of our 
communities have returned to something that resembles our pre-pandemic life 
together. We thank God that the worst of the pandemic now seems behind us. 

Of course, parishes are continuing to grapple with the effects of COVID. Many of our 
churches continue to experience a decrease in Sunday attendance, fewer volunteers 
to fill key parish roles, and a diminished number of regular financial givers. Clergy and 
lay leaders also continue to experience a deep sense of fatigue and anxiety about the 
future. In that light, we continue to encourage a gentleness with one another and a 
renewed commitment to self-care as we navigate post-pandemic realities. Over the 
past year, we have been pleased to offer a mini-Sabbatical opportunity for clergy. 
These ten days – taken together or broken up – are intended for rest and renewal. We 
have been delighted to hear that many clergy have already taken a mini-Sabbatical or 
have made plans to do so in 2023. 

 

“Grace to you and peace from God our Father and the Lord 
Jesus Christ.”                

2 Corinthians 1:2
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The past year also saw the launch of “Cast the Net”, a strategic visioning 
process for our Diocese. Ably led by the Very Reverend Peter Elliott, 
Canon Ian Alexander and Dr. Anita Gittens, ODT, the Cast the Net team 
has surveyed the clergy in the Diocese in various consultations, and is now 
engaging lay people from every parish across the Diocese. Based on John 
21, this Biblically-grounded initiative is seeking to help us chart of path 
forward as a Diocese. We eagerly anticipate a full report from the Cast the 
Net team at our Synod next November. 

Our restructuring of episcopal leadership also continued through 2022. The 
Episcopal Leadership Implementation Team followed up the good work of 
the Episcopal Leadership Working Group and brought forward a model for 
raising up and deploying territorial archdeacons and canon administrators 
to assist the bishops in their work. Interviews took place in November, 
leading to the appointment of four new archdeacons and one new canon 
administrator. Many of you were present at the Cathedral on January 15 as 
Archdeacon John Anderson, Archdeacon Theadore Hunt, Archdeacon 
Steven Mackison, Archdeacon Cheryl Palmer, and Canon Laura Walton 
were collated. They have now begun their work and are already helping to 
share ministry with the College of Bishops. 

After twenty years of service, Canon Clare Burns also retired as our 
Chancellor and is now Chancellor Emeritus. We are grateful for Clare’s 
ministry and are also delighted to welcome Marg Creal, our new 
Chancellor. Those of you who were present at the New Year’s Levee on 
January 1 will remember the joy of Chancellor Creal’s installation. 

 

Our work in the area of anti-bias and anti-racism (ABAR) also 
continued in 2022. The workshops for clergy concluded last 
year and we began to roll out the parish-based program. 
Clergy and lay facilitators are now trained to visit parishes 
and lead this important work. The ABAR Pod has also been 
formed to lead the ongoing work of dismantling bias and 
racism in our structures. May God continue to bless our 
efforts and encourage us in this vital work. 
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As we look ahead to a new year, we do so with a sense of great hope. Our beloved 
Church has changed dramatically over the past few years and will continue to change. 
But God is present and faithful, and our proclamation and sharing in the redemptive 
love of God in Christ continues to be the mission to which we are called. 

Be assured of our prayers for each of you as you meet for your Annual Vestry Meeting. 
We want to express our profound thanks to all who exercise leadership in the Diocese 
of Toronto. Whether you are stepping down from a particular ministry, or continuing on, 
or taking up a new role this year, thank you for your commitment and faithfulness. You 
are a blessing to the Church in our Diocese. 

We write this letter on the Feast of the Conversion of St. Paul. As the Church 
celebrates the beginning of Paul’s evangelistic ministry to the Gentiles, please join us 
in praying and working for the extension of the Gospel in every place, and for the 
renewal of the Church in our midst. 
 
Yours faithfully in Christ Jesus, 
 

 
The Right Rev. Andrew J. Asbil 
Bishop of Toronto 

 

The Right Rev. Riscylla Shaw 
Suffragan Bishop of Toronto 
 

The Right Rev. Kevin Robertson 
Suffragan Bishop of Toronto 
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RECTOR’S WELCOME 
 
2022 marked the beginning of my tenth year serving St. Clement’s Church.  
 
Serving our community continues to be one of the greatest privileges of my life. Getting 
to do so alongside one of the most gifted staff and lay leadership teams in the country 
can only be described with a theological word: ‘grace.’ 

 
I give thanks to God for the resiliency, generosity, and faithfulness of our St. Clement’s 
community. The pages of this Vestry Report help to tell our story through words and 
images.  
 
Thank you for all the ways you are a part of this beautiful story.  
 
Andrew Federle 
Rector  

As we say aloud every single Sunday morning, our mission is learning to 
follow Jesus Christ. Over the past three years, we have learned to follow in 
ways that were previously unimaginable: online, under lockdown, in 
season and out of season (2 Timothy 4:2). 
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LIST OF ST. CLEMENT’S 
MINISTRIES 
 

We give thanks to God for the many volunteers who give so 
generously of their time and skill to enable ministry to thrive at 
St. Clement’s. In this pandemic time, some programs have 
developed in new and surprising ways, while others have 
needed to pause and therefore aren’t discussed in detail on the 
following pages. We deeply appreciate the contributions of all 
toward our mission, vision, and values, and - in that spirit of 
gratitude – we wanted to name all our ministries here. 
 

Sustainable Operations 

 Archives 
 Finance Committee 
 Lay Delegates to Synod 
 Parish Council / Strategic Plan Implementation Team 
 Property Committee 
 Stewardship Committee 

 Wardens 
 

The Worship Experience 
 A/V Team  
 Chancel Guild  

 Communion Ministers  
 Family Ministries 

o Nursery Ministry 
o Children’s Ministry 
o Youth Ministry 

 Honorary Assistant  
 Music 

o 9:30am Band 
o 9:30am and 11am Choirs 
o Assistant Conductor & Composer-in-Residence 

 Readers & Intercessors 
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 Sacristans 
 Theologian-in-Residence 
 Welcome Ministry (including Sidesteams and Greeters) 

 
Engagement Through Christian Education 

 College of Preaching 
 OMG Tuesdays 
 Small Groups 

 
Deepening Relationships 

 9:30am and 11am Coffee and Cookies 
 Getting Connected 
 Office volunteers 
 Pastoral Care Team 
 Prayer Shawl Ministry 
 Screening in Faith 
 Women of Faith  

 
Reaching Out 

 Angel Tree Christmas Gifts 
 Food Delivery Programs 
 Outreach Committee 

o Refugee Subcommittee 
 Wednesday Community Lunch 
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SUSTAINABLE OPERATIONS: 
WARDENS’ REPORT 
 

It has been a pleasure to serve as St. Clement’s wardens 
in this past year as we transitioned back to seeing people 
in person on Sundays and at various events inside our 
church walls. The energy that comes with seeing familiar 
and new faces at St. Clement’s and reconnecting and re-
investing in our in-person programs and services is truly 
wonderful. The stories of hope, generosity, and new 
connections have been inspiring to hear throughout this 
year. Particularly inspiring is to see (and hear!) the 
children and youth back in our space under the guidance 
of Mackenzie Wolf. St. Clement’s would not be the place it 
is without the music that fills our space and souls on 
Sundays. The music ministry of Daniel Webb lifts spirits 
and is consistently praised by our community as 
something that makes St. Clement’s truly a special place. 
 

The Clergy Team 
We are so grateful for the clergy team and staff’s time, 
effort, and energy as we gratefully navigated back into our 
space and deeper rhythm of life. Thank you to Andrew, 
whose continued strong leadership provided direction 
both spiritually and strategically as we continue in our 
mission to learn to follow Jesus Christ.   
 
We are so thankful for having Pamela Rayment &  
Liska Stefko on the team, whose passion, smiles and 
optimism enhance their ministry and this community. 
 
Financial Management 
One of our top priorities remains the financial health of 
our church. As contained in the Treasurer’s report, we 
have sought to be disciplined in our expenses where 
possible, balanced with investments in programs  
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and services that keep our foundation strong, attract people back to the church, and 
are highly valued by our community. 
 
Administration 
St. Clement’s is blessed with a team that are both committed and caring.   
Grace Jinkinson, Manager of Finance and Administration, Lucie Presot, Bookkeeper, 
Julianna Buck, Administrative Assistant, and Jade Acuña, our Communications 
Missioner, combine to provide a great level of support to our clergy and community.  
Thank you to Kelsley Campbell and Philemon Adhanom who keep our space safe and 
clean for us and the many community programs that take place within our walls.   
 
Final thanks 
Finally, our entire Wardens' table extends its thanks to Rosalee Jackson (Past People's 
Warden) and William Luke (Rector's Warden). Both have been tremendous 
contributors to our Wardens' table and, indeed, our common life. Rosalee has 
completed her term and William has chosen to resign following Vestry, and will thus 
not be returning as Past Rector's Warden. We're incredibly grateful to both for their 
leadership in helping to anchor our community through these years of pandemic and 
transition. We send them off with our blessing as we wait to welcome new faces 
around our table in 2023. 
 
Janine White      William Luke 
People’s Warden      Rector’s Warden 



  

12 

Archives Report 
 
Inquiries spur an Archivist to dig into parish annals to answer questions 
from today or from many years ago. When the search produces answers, 
we realize the results of archiving as a process of securely storing 
information for long-term retention. Such information is still important to the 
church and must be retained for future reference or regulatory compliance. 
 
Archives are live historical documents that provide documentation, 
explanation, and justification for both past and current actions. They can be 
consulted for verification of why things are done the way they are and what 
the process was that produced a policy or procedure.  
 
In May, I supplied information about Mr. Boutheung Khamvongsa, who died 
and was being honoured at St. Timothy’s Church for his 41 years of service. 
Mr. Khamvongsa, his wife Seng, their two children, and his sister were five 
people from Laos that St. Clement’s sponsored in November 1980. This 
family adapted easily to their new home when the Canadian government 
applied its new program of private sponsorship for refugees—the only 
program of its kind in the world. Canada received the Nansen Medal from 
the United Nations for outstanding service to refugees. This was the only 
time the entire people of a country have been honoured with it. 
 
The 2022 collection includes the Vestry report, service leaflets, funeral 
leaflets and obituaries when available, one dozen engraved silver 
Centennial teaspoons from 1991, and a small olive wood box bearing a 
Jerusalem Cross, a symbol of faith for 
centuries and one of the most recognizable 
symbols in the world. It was a gift to the 
Anglican Church Women by Rhonde 
LeSueur. Alice Jean Finlay donated an 
impressive commemorative photo album 
that was given to her and Terry Finlay at 
their farewell gathering to celebrate their 
time at St. Clement’s Church.   
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Paul Audley, a former warden, submitted documents--Outreach, Refugee 
Sponsorship, and Building Fund--that among others span 1994-2018. 
 
In March, I conducted a Zoom presentation on the changing nature of 
preaching to a group of twenty Toronto Baptists whom I have known for 
over 45 years. The focus was on parallels between the 1918 Spanish Flu 
epidemic in Ontario and the current COVID pandemic. The controversy 
between the Ontario Minister of Health in 1918 (Dr. Charles Hastings), and 
St. Clement’s Rector (Canon Arthur J. Fidler), was the spring point that 
caught the group’s attention. Canon Fidler maintained closing churches 
was un-healthy and un-Christian and people would be denied the 
opportunity to seek spiritual solace. Dr. Hastings disagreed and said 
people don’t need to visit a church to be closer to God and that Fidler 
needed “a truer conception of God’s relationship to man and of man’s 
humanity to man”.  
 
In May 2022, Laurel Parson, Archivist of The General Synod Archives, 
happily received a reel-to-reel tape of The Archbishop of Canterbury’s 
speech at St. Paul’s, Bloor Street in 1963. The tape came to  
St. Clement’s Church from the estate of the Rev. Stephen M. Oliver. 

Contributions to Archives are welcome at any time. 
 
Donald E. Holmes 
Archivist 

One archival response I have made to the Summary of the Truth and 
Reconciliation Report, is a collection of newspaper articles addressing 
Indigenous issues, regardless of point of view.  Some document Pope 
Francis’ visit to Canada in the summer of 2022.  Similarly, with an 
educational intent, three articles I composed were printed in The 
Anchor-- The Doctrine of Discovery:  A Difficult Truth (March 18); The Ring:  
An Indigenous Circle (June 22); and Land Acknowledgement—Unceded 
Territory (July 8). To mark our Patronal Festival in November, a fourth 
article St. Clement—Third Bishop of Rome was reprinted (original 
November 25, 2018), to inform newcomers in the congregation about 
the saint for whom our church is named. 
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TREASURER’S REPORT 
For the year ended December 31, 2022 
 

As the year began, the church welcomed a new bookkeeper, Lucie Presot, 
replacing Elisabeth Lunder, who retired after many years of service. Lucie’s 
skills have facilitated worthwhile changes to many standard procedures, 
and she has shown herself to be 
a valued member of the financial 
management team. Monthly 
accountability to the budget was 
followed by a brief report in the 
Anchor and a longer more 
detailed report to the Wardens.  
It has been requested that we 
continue this practice in 2023.  
It is a standard of responsible 
budgeting for a church to cut the 
cloth to fit the material, and one 
of the Treasurer’s tasks is to 
keep everyone aware of the 
importance of this practice and 
ensure that any variations are 
justified.  

The COVID-19 pandemic that began in March 2020 is a multi-year 
event, and its effect on church finances is still ongoing. Donation 
receipts have not returned to pre-pandemic levels (an assumption 
that has some uncertainty). The average donations receipts for 
2018-19 were $873,000. A comparable figure for 2022 is $760,000, a 
reduction of $113,000 (13%). Meanwhile, many of the necessary 
church expenses are subject to inflationary increases. There are 
enormous challenges in balancing this year’s budget. Our success 
in expense reduction, before considering the cost of personnel, is 
evident by comparing the average expenses for 2018-19 of 
$479,000 to 2022 expenses of $491,000 (only a 2% change). The 
deficit incurred in 2022 should be viewed in this context. 
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COVID infections are beginning to be viewed as an annual event, and many 
responsible observers hope that COVID will be less severe in 2023. We hope this 
results in a further narrowing of the donation revenue shortfall from 2018-19 levels. 
Clergy and warden leadership is vigorous in its view that now is not the time to cut 
back expenses to balance the 2022 and 2023 budgets.  
 
Rather, our approach is to consider these as years of rebuilding and make the best 
effort possible to attract congregants back by 
offering a full and varied program. The church 
organization is people driven, as shown by the 
fact that 57% of the expenses are for clerical 
and lay personnel. There is a limited scope to 
make large reductions in the remaining 43% 
of the total expenses. 
  
Accounting standards for not-for-profit 
organizations have become more 
sophisticated, and it is a challenge to 
communicate financial matters clearly.  
We accepted this challenge, and this has 
resulted in changes to how the financial 
statements are presented in 2022.  
More detail is shown in Schedules 2 through 
5, appended to the annual accounts. We hope 
that the information shown in footnotes will be 
more easily understood. All the transactions in 
the restricted and unrestricted funds are now 
disclosed and a new emphasis of the factors 
comprising revenues is presented in Schedule 1. 
  
The 2022 financial year ended with an operating fund deficit of $47,419 when not 
considering an unrealized gain of $14,906 (a non-cash item) in the investment 
portfolio. Investment markets for bonds and stocks never stay the same and often 
show multi-year cycles of significant ups and downs; investment markets were in a 
downward phase at the end of 2022 and then showed a rebound in January 2023. 
Additionally, COVID, the war in Ukraine, and inflation have to be considered when 
viewing current markets. Beginning in October, earlier than in previous years, a great 
deal of attention has been paid to preparing the 2023 budget.  
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As mentioned above, the wardens have supported clergy leadership in the investment 
in leadership and programming as the best way to re-establish congregant numbers in 
church activities. 
  
The church’s last special financial campaign was more than a decade ago, but its 
effects are still present. It will be recalled that to complete the financing, significant 
amounts were borrowed from other funds. One can read the current position of these 
borrowings from Schedule 5, which shows that the capital fund owes other funds 
$735,000. New footnotes 5 and 13 disclose how interest is calculated and paid to 
these funds for this borrowing. There are only two ways this borrowing can be retired: 
either from operating fund surpluses or from another financial campaign.  
The Stewardship Committee is currently considering this issue in context of the overall 
needs of the church. Costs associated with assessing the possibility of having a 
successful financial campaign have not been budgeted in 2023, as deliberations 
haven’t yet reached the stage of assessing the feasibility of such a project. 
 
If you have questions, please reach out to me or the wardens for assistance. 
 
John Swinden FCPA FCA 
Treasurer 



  

17 

STEWARDSHIP REPORT 
 

In May of 2022, Andrew gathered a number of us together to restart the 
Stewardship Committee after the hiatus caused by the pandemic. We 
planned to build on and continue the valuable work of the committee under 
the Chair of Gary Shaw prior to the interruptions of the last few years.  Our 
group consisted of Sean Martin, David Fast, John Swinden (Treasurer), 
Anne Brace, Andrew Federle, Grace Jinkinson, and Lucie Presot.  
 
Our initial steps were to review the work that had been done by other 
groups in the past, including the Stewardship Committee, the Asset 
Review Committee (ARC), and the Legacy Committee.  
 
The Asset Review Committee met in 2017 and 2018 and came up with 
several recommendations including the following: 

 create a long-term fund to enable the church property to become 
self-sustaining in perpetuity. The committee determined that a 
fund of $6 million would be sufficient to manage the capital and 
maintenance requirements of the Church on an ongoing basis.  

 
There were several other recommendations from the ARC, but this was the 
main one we considered from a Stewardship perspective.  
 
The Legacy Committee had created a policy regarding how legacies 
received by the parish were to be invested and distributed – that is, how 
the money could/should be spent.   
 
We also reviewed work done by the previous Stewardship Committee prior 
to the pandemic. They had been preparing for a major fundraising 
campaign, had interviewed a number of fundraising consultants, and had 
been ready to recommend that the parish proceed with a feasibility study 
by M&M International.  
 
Having reviewed this material, we also studied statistics regarding giving 
patterns among parishioners over the last few years.  
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We identified the following key facts as critical to 
understanding our financial position and prospects:  

 St. Clement’s is an Anglican church located in mid-
town Toronto, where we have served our community 
for over 130 years. 

 We have 400 active parishioners, 3 clergy, and 9 lay 
staff. 

 Our annual revenue is ~$1.3mm; the large majority 
comes from annual donations from parishioners and 
~30% from rental income (most of which is from a 
private school in our basement). 

 Most years, our annual revenue is able to cover our 
operating expenses. 

 We have no material endowment fund in place. 
 We are a member of the Anglican Church of Canada 

with 20% of our unrestricted donations being paid to 
the Diocese. 

 In 2012 we completed a major renovation that was 
funded by a capital campaign that raised $2 million.  

 
From this, we identified two major financial challenges facing 
St. Clement’s:  

 Capital Funds - Our building has a capital requirement 
of $6 million, based on a detailed assessment 
completed in 2018. Capital improvements and repairs 
are currently funded with operating funds. Large one-
time expenses (e.g. new HVAC) have to be leased. 

 Operating Funds - While our operating revenue 
growth has kept pace with operating expenses, our 
annual givings may fluctuate, resulting in a reduction in 
operating revenues. We also lack short term reserves 
or the ability to strategically invest in mission related 
opportunities. 

 
In addition, we identified several strong trends that are 
favourable to St. Clement’s right now. We have a growing, 
thriving congregation.  

 
 
 
 
 
 
The Vision for Capital:  
A perpetual, self-
sustaining physical 
infrastructure to support 
a thriving Christian 
ministry. 
 Operating building 

revenues, i.e. rental 
revenues, cover 
operating building 
expenses, i.e. HVAC, 
etc.  

 Income from a capital 
fund covers on-going 
capital maintenance 
and investments 
 

The Vision for Mission: 
A thriving community of 
people learning to follow 
Jesus Christ with 
sufficient financial 
resources to ensure 
long-term resilience. 
 Build a Ministry Fund 

to augment annual 
donation revenue for 
investments in 
ministry initiatives 
such as Music, 
Pastoral Care, 
Children’s Ministry 
and Outreach. 

 

As a committee we believe 
that the time is right to 
prepare for a fundraising 
campaign.  While a “case 
for support” still needs to 
be developed, we believe 
that it will centre around 
the following themes: 
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We have more than survived the pandemic 
– we have been a leader in on-line 
congregation engagement, in small group 
ministry, and across all areas of ministry as 
we work together to learn to follow  
Jesus Christ.   
 
We therefore recommend that the parish 
formally appoint a fundraising advisor to 
conduct a feasibility study as a precursor to 
a fundraising campaign. We recommend 
that we appoint M&M International Inc. to 
do this work at a cost of $32,500.   
 
Why a Feasibility Study? 
We have received advice from several sources that strongly recommend a feasibility 
study prior to undertaking a major campaign. The objectives of this study include: 

 Gather parishioner feedback and buy-in early in the process. 

 Inform stakeholders and potential funders. 
 Discover and understand the broad community’s needs, desires, and hopes. 

for St. Clement’s. 
 Identify potential major donors to the campaign. 
 Obtain assurance that our goals are realistic and achievable. 

 
Why M&M International? 
Their goal is to “Bring Mission to Life”. 
They have extensive fundraising 
experience in faith-based 
organizations, especially the Anglican 
Church; they are local and their 
approach has met with significant 
success; they are highly recommended 
by the diocese. Additionally, this is the 
group that the prior Stewardship 
Committee recommended.   
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While we want to recognize that times have changed as a result of the pandemic, and 
we did go through with additional due diligence, we also do not want to reinvent and 
replicate the good work that has already been done.  
 
The M&M study would begin immediately following Vestry and would take three to five 
months. M&M would meet independently with many parishioners and small groups; 
they would help to refine our case for support and ensure that it meets with broad and 
enthusiastic support from the congregation. Fundamentally, this study will keep us from 
wasting time and making mistakes. We hope it would be followed by a full campaign. 
M&M might or might not be involved in assisting in this campaign. The timing of the 
campaign is one of the issues we want to resolve through the study.  
 
We urge you to support the commencement of a feasibility study of a major fundraising 
campaign and the hiring of M&M International. 
 
Anne Brace, David Fast and Sean Martin 
with Andrew Federle, Grace Jinkinson, Lucie Presot and John Swinden 
The Stewardship Committee 
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STATISTICAL REPORT: ATTENDANCE 
Attendance at Worship* 2018 2019 2020** 2021** 2022**  

Average Sunday Attendance 315 291 280 288 351 
          

Easter Day 849 705 461 411 1707 
Holy Week Services 
(midweek) 

509 497 n/a*** n/a*** 516 

 

Festival of Light 359 456 n/a*** n/a*** 632***** 
Christmas Eve and 
Christmas Day 

1314 1227 2259 688**** 1859 

Mid-Week Eucharist (annual 
total) 

609 588 31*** 781 214 

 

Numbers per year 
Baptisms 7 8 3 5 4 
Confirmations 10 4 0 11 2 
Marriages 3 6 1 1 1 
Funerals 13 8 9 7 17  

* Sunday mornings and afternoon services 
**2020, 2021, & 2022 attendance numbers include online services.  
Our numbers are arrived at by logins multiplied by 1.6, as per the 
Diocese's instructions. 
***these services were not always held due to COVID-19 
lockdowns 
****all in-person services were cancelled for Christmas.  
There was one virtual service held on Christmas Eve, and the 
logins have been multiplied by 1.6 as per the Diocese's instructions 
***** in 2022, the Festival of Light was folded into the 4pm Xmas 
Eve service 
 
 



  

22 

OMG Tuesdays 2018 2019 2020 2021 2022 
Winter session 46 58 51 72 50 
Spring session 16 62 n/a*** 55 48 
Fall session 53 63 49 36 48 
Totals: 115 183 100 163 146  

Getting Connected (new) 2022 
Fall 7 
  
Small Groups 2021 2022 
Spring session 13 36 
Fall session 44 36 
Totals 57 72 
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STATISTICAL REPORT: REVENUE 
Revenue 
Statistics 

2018 2019 2020 2021 2022 
 

PAG: Pre-Authorized 
Giving (incl. Credit Card) 

496,701 489,869 462,677 408,536 358,296 

Envelopes 270,406  249,570 226,030 121,924 160,542 

E-Transfers n/a* n/a* 27,090 48,431 42,287 

Gifts of Stock 37,559 25,521  8,427  40,646 15,748  
  

Totals: 804,666 764,960  724,224  619,537 576,873 

 

United Way, Canada 
Helps, and Others 

43,244  40,847  91,850  87,515 88,494 

Open collection 22,162  23,128  2,665  269 5,681 

Christmas Offering 16,322  20,606  9,962  28,672 78,877 

Easter Offering 6,149  7,211  5,976  5,896 8,216 

Facilities Use 437,376  427,748  375,179  340,478 374,529 

Totals: 525,253  519,540  485,632  462,830 555,797 

 

Grand Totals: 1,329,919  1,284,500  1,209,856  1,082,367 1,132,670 

*- e-transfers started becoming a popular way to donate, and were documented 
starting in 2020 
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THE WORSHIP EXPERIENCE 
 

A time of hopeful transition 
This past year has been one of transition.  
We began 2022 with cautious optimism as we 
resumed in-person worship after a quick transition 
to online worship for Christmas 2021 due to a rise in 
the COVID Omicron virus. We maintained our 
9:30am Church at Home Zoom experience in 
addition to the 11am in-person live-streamed 
service. 
 
Holy Week and Easter were momentous and 
symbolic as we offered in-person worship for the 
first time since 2019. We celebrated Palm Sunday 
with 9:30 Church at Home and in-person at 11am, 
waving our palm branches at both.  
Maundy Thursday was a deeply engaging service 
led by our youth as we entered into the story of the 
days leading up to the death of Jesus. Good Friday 
was the dramatic, emotional reading of the Passion 
of Christ accompanied by prayer and compelling 
music. And Holy Saturday was an evening 
gathering for the Service of the Easter Light with a 
lighting of the new fire. Easter Sunday was our 
celebration of the resurrection of Christ at both 9:30 
Church at Home and a glorious in-person service at 
11am with a special visit of The Graz Boys’ Choir. 
With our new audio-visual system and the expertise 
of our A/V Team, all of our Holy Week in-person 
services were live-streamed. Amazingly, this 
contributed to over 2,000 people – both in-person 
and online – engaging in St. Clement’s worship 
experience with the presence of the Holy Spirit. 
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As we moved toward summer 2022 and COVID 
restrictions eased, we returned to both in-person and 
live-streamed services at 9:30am and 11am and said 
farewell to Church at Home on May 29th, Ascension 
Sunday. We gave thanks for Church at Home holding 
us together throughout much of the pandemic; it had 
continued to be a place of deep connection for many 
even after resuming in-person 11am worship. 
 
Summer 2022 was a time to become reacquainted 
with the rhythm of multiple in-person and live-streamed 
Sunday services. We were grateful to have our own 
Mackenzie Wolf on board as a full-time summer 
student who assisted as a sacristan, leading worship 
and preaching, and continuing her ministry with 
children and youth. 
 
Our fall took off in style with Welcome Back Sunday 
and Blessing of the Backpacks. With plenty of yummy 
treats and a fun bouncy house for kids, it was a great 
day to welcome the return of Sunday Children’s 
Ministry during both 9:30am and 11am services. 
 
Moving through Advent and into Christmas gave us a 
joyful in-person experience for the first time since 
2019. The Christmas season began the fourth Sunday 
of Advent with a combined service of Lessons and 
Carols and we were thrilled to sing our favourite 
Christmas hymns and songs together! Our Christmas 
Eve services were captivating with a full church at all 
three services. We welcomed children to participate in 
bell-ringing and our nativity pageant. We experienced 
the beauty of a candlelit service and were immersed in 
the glorious Christmas music, thanks to our incredible 
choir. And with the ability to once more offer an 
engaging livestream experience of all three services, 
more than 1,500 people (both in-person & online) 
participated in our Christmas worship experience.  
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And for the first time, we offered a Quiet Christmas 
service during the last week of Advent, creating a 
quiet space for contemplative prayer, scripture, 
silence, and song.  
 
During Lent and Advent we continued to offer an 
online, mid-week service of morning prayer, helping 
us to ground ourselves in the seasons.  
These services were an opportunity to connect 
from home or work to begin the day in prayer and 
reflection. 
 
We continue to mark times of significance through 
worship and prayer. This included both National 
Indigenous Day of Prayer in June and National Day 
for Truth and Reconciliation & Orange Shirt Day in 
September. In February and June, respectively, we 
remembered Black History Month and Pride Month 
in prayer. 
 
Children & Youth Experience 
We were thrilled to resume Sunday Children’s 
Ministry in September 2022. Mackenzie Wolf took 
on an expanded role to include both children’s and 
youth ministry and now serves as our Pastoral 
Associate for Children and Youth. Mackenzie’s 
welcoming way has helped to build a consistent 
space for the young members of St. Clement’s to 
explore faith in creative and fun ways. She has also 
worked to build a team of dedicated volunteers who 
help teach and lead our St. Clement’s kids. 
We also began Sunday Nursery Ministry during 
both services, staffed by an Early Childhood 
Educator who is exploring faith through play with 
our littlest ones. 
 
Early on in 2022 we revamped a section of our 
upfront worship space to serve as our Kids’ Zone.  
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This space in the west transept continues to provide a 
place for parents and caregivers to spend time with their 
children where they can move around, colour, read, and 
play, while having a front row seat to the action up front. 
 
Our youth continue to meet with Mackenzie every 
Sunday between the two services from 10:20 to 
10:50am. Through lively discussions, prayer, and 
sharing, youth explore what learning to follow Jesus 
looks like for them. This is a safe and open space where 
youth are encouraged to be themselves. They also meet 
regularly for youth events – movie nights, Halloween 
parties, etc. – where the focus is all about hanging out 
and having fun. 
 
We’ve been very pleased to welcome youth into worship 
experience volunteer roles during our services in an 
expanded way this past year. Youth regularly participate 
by reading scripture, leading prayers, helping the A/V 
team and serving as greeting and sidesteam members. 
We look forward to exploring more opportunities for 
youth to become active worship volunteers. 
 
In 2022, the St. Clement’s School (SCS) resumed 
worship services in-person at St. Clement’s and we  
give thanks for the enduring friendship and partnership 
between SCS and St. Clement’s. 
 
Music 
We are indebted to the incredible music ministry at  
St. Clement’s. We want to express deep gratitude for the 
leadership of our Director of Music, Daniel Webb, and 
the immense talent of all our musicians and singers. 
Gathering in-person again for two distinct worship 
experiences that incorporate two different music styles is 
a reminder of the gift of music that helps to shape and 
lead us in prayer. 
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For more about the music ministry at St. Clement’s, please 
see Daniel Webb’s music sub-report beginning on page 29. 
 
Preaching 
We give thanks for the ongoing commitment to relevant and 
relatable preaching at St. Clement’s. For part of 2022, 
preaching was hybrid: sometimes completely virtual 
(Church at Home) and other times a combination of in-
person and live-streamed, which meant learning to share in 
a way that connected to both those participating in-person 
and those participating online. We have been blessed by 
our inspiring guest preachers: Michael Buttrey,  
The Rev. Claire Bramma, The Rev. Mary Lewis,  
Anthony Siegrist of A Rocha, and The Right Reverend 
Kevin Robertson. 
 
Thank you to worship experience volunteers 
We give thanks to all the worship volunteers who have 
returned to St. Clement’s post-pandemic and to the 
volunteers who have joined us for the first time. It has been 
a blessing to have them take time from their busy lives and 
continue to serve so faithfully throughout this year of 
transition. We are especially thankful to those who shared 
their story of what volunteering means to them as we 
sought to expand our worship experience volunteer roster. 
On behalf of our clergy, thank you to the Welcome and 
Sides Team, the Lectors and Intercessors, the Sacristans, 
the Communion Ministers, the Chancel Guild, and  
the Audio Visual Team. 

 
Volunteers have been a cornerstone of our worship 
experience for generations, our mission and vision is 
deeply grateful for their continuing contributions. 
 
Patricia Crawford    Pamela Rayment 
Chair      Staff Lead  
The Worship Experience           The Worship Experience  



  

29 

Music 

At the start of the year, my hopes for 2022 were 
Earth’s-core low. At about the time I wrote my report on 
2021 (a year I glass-half-emptily said “began and ended 
in despondency”), in the aftermath of another cancelled 
Christmas, I replied to the conductor of the Graz Boys’ 
Choir to say that I did not see how a visit at Easter was 
possible. We would do well even to observe Holy Week 
in person, I imagined. 

Happily, however, 2022 went according to this formula 
of Herman Watzinger’s – “When a thing starts so 
damnably, it’s bound to end well” – and did not end in 
despondency, however badly it began. In fact, it ended 
in superbly attended Christmas services, one of which 
was a combined service of Lessons and Carols that 
included a performance of Stanford’s Magnificat for 
Double Chorus. I had never before led a choir able to 
take on this gigantic masterpiece. For that matter, I 
had never before dared schedule a performance of 
Samuel Wesley’s virtuosic In exitu Israel, but that 
happened too, on November 20th. In the same term 
that your 11am choir scaled such mountainous 
heights, they also tackled Kai Leung’s latest 
exceptional composition, Even when he is silent, at a 
service for All Souls. It is impossible to express how 
much it means to us to be entrusted with music as 
spiritually rich, musically challenging and intellectually 
rewarding as Kai’s. It is a pleasure and a privilege to 
serve alongside him. 

So many other individuals deserve acknowledgement 
here. Irene Buttrey, besides moving seamlessly on 
demand between every high voice part, has performed 
as a piano and organ soloist and accompanist. Sally 
Sparrow has continued to do battle with the chaos I 
visit upon the Choir Library.  
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As ever, our team of section leads have been models 
of vocal brilliance, impeccable professionalism and 
personal kindness, and I most sincerely thank Lindsay, 
Emily, Maureen, Monica, Rob, David, Ryan, and Owen 
for their service last year. 

Of special merit is the team that leads the music at our 
9:30 services, a team that includes some of the 
singers referenced above as well as a peerless group 
of instrumentalists: Joseph, Jillian, Matti, Daev, Sam, 
Peter, and William. Their skill, good humour and ability 
to make any song work with any combination of 
instruments is an education, accompanied by the 
rather humbling realisation that some musicians 
inhabit the world of their instrument so completely, 
intuitively and instinctively that it is practically a magic 
wand in their hands. In particular, the solo songs they 
perform after the sermon at the 9:30 services have 
been a delight. 

2022 also saw the launch of our Choral Scholarship 
scheme, funded by former choristers Cam and 
MaryEllen Finlay and from donations given in memory 
of Valerie Hume-Oliver and Barbara Lloyd-Tomlinson. 
Derin Su Firat became our first choral scholar in 
September and has been a very popular and 
committed member of the choir. 

Inevitably, I reserve my most extravagant and heartfelt 
praise and thanks for the volunteer singers who give 
so generously of their time and talents to support the 
music in our church, on Sundays and at funeral 
services. Their tireless service and commitment to our 
community is impossible to capture adequately in 
words. In September, we paid tribute to Cathy Buck on 
the occasion of her retirement from the 11am choir 
after an astounding fifty-three years as a chorister at  
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St. Clement’s. What we do here requires skill, patience, courage, and dedication; 
perhaps once or twice a generation, those attributes are found alongside exceptional 
grace, discretion, and kindness, and that is Cathy. 
 
And the Grazer Kapellknaben? They came, all forty-two of them. Hands up who 
honestly thought we’d have a full orchestral mass for Easter Day with a visiting 
Austrian boys’ choir. What a morning that was! We performed Schubert, Mendelssohn 
and Mozart and it was a delight from beginning to end. That Easter Day – the best of 
my career – was also the culmination of a beautiful Holy Week, our first proper 
Passiontide since 2019. Some of the music we offered – Bill Armiger’s And the Lord 
turn’d, for instance – had been in rehearsal in 2020 (I believe this is called “closure”) 
and some was brand new to us, such as Jonathan Wikeley’s haunting A thin place.  
It seems appropriate to draw on the language of Easter to describe the scale of the 
transformation from the despair of January to the euphoria of April, for it was a 
resurrection. A resurrection of music, of music-making, of singing God’s praise, of 
experiencing the uplifting joy of a church resounding in song. May 2023 be as sun-
kissed and blessed by God as 2022 was. 
 
Daniel Webb  
Director of Music 
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ENGAGEMENT THROUGH CHRISTIAN 
EDUCATION 

 

 

At St. Clement’s we talk about learning to follow Jesus. This is what this ministry is all 
about. No experience necessary! The disciples were curious at first when they hung 
around Jesus. Curiosity is necessary! Lots of opportunity to discuss, interact and share 
ideas.  
 
Our team of Andrew Federle, Michael Buttrey, and Claus and Heather Lenk meet on a 
regular basis to develop themes for OMG Tuesdays and continue developing the 
structure and leadership of the Small Group ministry. The survey results are very 
helpful in making future plans.   
 
We remain conscious of our mandate. 

 Cultivate Tuesdays at St. Clement’s. 
 Launch a small group ministry and exponentially increase participation. 

 

OMG Tuesdays 

Our winter and spring sessions were via Zoom. Our fall 2022 session maintained the 
afternoon slot via Zoom, but the evening sessions were in person, including a light 
meal together prior to the teaching portion. 
 
The winter (January/February) session ran for five weeks with the theme of the 
Sermon on the Mount. This was learning from Jesus’ first sermon, about following Him.  

“As he walked by the Sea of Galilee, he saw two brothers, 
Simon, who is called Peter, and Andrew his brother, casting 
a net into the sea—for they were fishers. And he said to 
them, “Follow me, and I will make you fishers of people.” 

Matthew 4:18-19
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Here 48 of us learned how to pray, how to deal with others, and 
how to deal with joy and sadness. Beautiful words that call us to 
action: “Blessed are those who hunger and thirst for 
righteousness, for they shall be satisfied.  
 
Every year at springtime we watch the ground waking up and 
creation becoming alive. How to look after it? How to engage 
with His creation? Our spring session ran for the five Tuesdays 
in May with the theme Creator Sets Free: Following Jesus 
within creation. This was all about learning from Jesus about 
how to love His creation and how to interact with it. This was 
unique. We partnered in the teaching portion with a Christian 
conservation organization, https://arocha.ca, which, inspired 
by God’s love, engages in scientific research, environmental 
education, community-based conservation projects, and 
sustainable agriculture. The response was very positive and 
there is potential of a permanent group forming to rally our 
church to learn and practice caring for God’s environment.  
Out of 42 participants, 10 people signed up to be part of a 
continuing group.  

Our survey provided us with a basket full of suggestions as to 
how we at St. Clement’s can engage personally and collectively 
in environmental actions and the need to share this with others. 

Our fall 2022 OMG Tuesday session was all about living with 
uncertainty, waiting for something that is unknown, but not 
being anxious, and learning to wait, that Jesus is in charge.  
The theme: What’s next? Following Jesus through 
uncharted waters. It was all about the questions: 
 
Do you experience sometimes that you have arrived, but you 
have not quite moved in? We are rebooting where we left off, 
two years ago. How will we do church? Who will be there? The disciples were told to 
wait after Jesus’ death and resurrection. So, they did what they knew how to do;  
they went fishing. Then they saw Jesus at the shore as he was cooking breakfast for 
them. They sat at his feet, listened, and followed him. 
 

 
 
 
“I found I have lots 
to ponder!” 
 
“Great context 
setting from Liska 
at the beginning. I 
also thought the 
homework 
suggestions were 
engaging. 
Appreciated how 
Michael and the 
clergy put a 
personal spin on 
each of their 
reflections.” 
 
It's a great 
opportunity to 
meet others, and 
build relationship, 
but also to learn 
and grow.” 
 
“Learning. 
Connecting. 
Breaking Bread.” 

Quotes 
from OMG 
Tuesdays 
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We were challenged with the teaching on five spiritual disciplines: Truth-telling, 
Breaking bread, Being present, Compassion, Tending the Hearth. 

Whereas the afternoon group met on Zoom, the evening groups now, for the first time 
since the beginning of the pandemic, met in the church. We started with a light meal. 
This was followed by a 15-minute teaching session, and then a breakout into groups to 
discover those uncharted waters. What’s next became the beginning of a new season, 
back in church for this ministry. This was exciting. 
 
OMG Tuesdays has now become a regular ministry at St. Clement’s. If you like to meet 
friends and at the same time unpack some truths from scripture, join us! 

 
Small Groups 
Our mandate was to start four groups in fall 2021 and expand 
this in 2022. 
  
In the fall of 2021 (October/November) we launched four 
groups for a six-week period. Participants were able to choose 
which weeknight or afternoon worked for them. This resulted in 
one afternoon and three evening groups. Each session was for 
90 minutes and included prayer, sharing, unpacking the 
scripture assigned for the following Sunday, and 
worship/prayer. So, every week, four groups of ten learned 
from each other, and there was bonding and friendship. In the 
survey most stated that they wanted to continue with the same 
group. 
 
What’s next? In February the groups came back together, 
again for a limited time, now for ten weeks. Some new people 
joined. Some groups continued longer, some met in the 
summer. Friendships developed. Friends prayed for one 
another; friends shared outside of the weekly meeting.  
 
Last fall in October the groups got back together under the 
same leadership. The plan is to continue right through May. 
There are opportunities even now to join a group. This is an 
opportunity for us to learn together how to sail through 
uncharted waters and to develop friendships.  

 
 

“I found the 
group gave me 
a much deeper 
understanding 
of the 
scriptures that 
we studied. 
The other 
members of my 
group provided 
insights that 
deepened my 
knowledge. I 
always left the 
sessions with 
so much to 
think about.” 

Small 
Groups 
Testimonial 
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We learned to practise some of those spiritual disciplines of 
caring, compassion, truth-telling and being present. If this is 
something that would be of interest, contact Andrew to 
participate in one of the groups. It is OK just to test the 
waters. 
 
Where do we go from here? Currently all groups are operating 
on Zoom. Our plan is for some to meet in person either at the 
church or hosted in a home. Some groups may stay on Zoom. 
The plan is also to increase the participation and increase the 
number of groups this fall. We are trusting in God to lead us. 
 
The group leaders are: 
Heather and Claus Lenk – Wednesday afternoon 
Susan Joyce, Bea Ingram, Joanne Akai – Wednesday 
evening 
Paul and Katherine Hicks – Thursday evening 
David and Nadja Gale – Thursday evening 
 
Special thanks to Michael Buttrey for preparing questions and 
context to connect with the scripture every week. 
 
We are truly grateful for this opportunity to serve. 
 
Heather and Claus Lenk   Andrew Federle 
Co-Chairs     Staff Lead 
Engagement through    Engagement through  
Christian Education   Christian Education 

 

We learned 
to practice a 
rhythm: 
 
Prayer  
centering 
silence, short 
prayer by 
leader  
 
Check-in 
via mutual 
invitation  
 
Discussion  
scripture 
context & 
wisdom 
 
Practice  
practical 
application  
 
Worship  
could include 
prayer, Psalm 
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DEEPENING RELATIONSHIPS WITH 
ONE ANOTHER 
 

Though we ushered in the year under the less-than-welcome Omicron 
wave that kept us online through the winter, we are grateful that 2022 
would ultimately present our parish community with increasing 
opportunities to gather in-person.     
 
The Pastoral Care Team continued to sustain contact with many senior 
parishioners through regular calls or emails. When possible, there were 
deliveries of items like prayer shawls, books, cards, or a printed copy of a 
service bulletin or church newsletter. These quiet links have been a source 
of encouragement to many, especially in times of illness and bereavement.  
Over the course of the year, the gradual lifting of restrictions in congregate 
care settings permitted more in-person visits, especially to those in 
hospital, long term care, or retirement residences–and even to gather in 
groups to share in the eucharist on several occasions. In addition to these 
organised efforts, we are also aware of the many informal ways in which 
parishioners reached out to one another to stay connected over this past 
year.   
 
Through the winter and spring, our OMG Tuesdays continued online for 
both afternoon and evening sessions with wonderful reception. Knowing 
the importance of praying and learning to follow Christ together brought us 
into each other's living rooms, virtually.   
 
The fall session of OMG took a hybrid shape, remaining online for the 
afternoon session, and 
convening in-person for the 
evening session. It was a joy to 
be able to gather in 
conversation over supper, and 
with great appreciation for the 
efforts of the volunteers who 
prepared and served the meal.   
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Our Small Group ministry continued to emerge and thrive over the course 
of this year, providing the opportunity for groups of 8-12 parishioners to 
meet (online) for study, prayer and community. These small groups–
intergenerational by design– 
were a true lifeline for many 
who continued to experience 
the isolation of the pandemic. 
The leadership of Claus and 
Heather Lenk and Michael 
Buttrey, in addition to 
numerous parishioners who 
served as group leaders, is 
deeply appreciated.  
 
Throughout the return to  
in-person gathering, we have 
recognized that the virtual realm will continue to be a vital way for many 
parishioners to connect. One lifelong parishioner who now lives in a 
seniors’ residence remarked that the livestreamed Sunday services enable 
her to participate fully, week in and week out: “I don’t feel like I’m missing 
out…I feel like I’m right there with you!” In addition to the OMG and small 
group sessions on Zoom, an important opportunity for midweek connection 
has been Wednesday online morning prayer. During the seasons of Lent 
and Advent, we prayed together through a simple morning liturgy and 
connected for a few minutes of chat. Also, just before Easter, we also 
offered “Church in the Car,” as a way for parishioners who participate in 
worship online to receive communion.  
 
During the summer months, we joyfully reintroduced a coffee hour 
gathering called “Inter-Mission,” between the 9:30 and 11am services 
outside on the Briar Hill terrace. Reconnecting with fellow parishioners over 
coffee and cookies–once something that we may have taken for granted–
was a welcome and wonderful experience! A few other special occasions 
for hospitality included Welcome Back Sunday in September and 
Remembrance Day in November. 
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Finally, our Getting Connected series this fall gave us a chance to become 
acquainted with some of our newer members, many of whom had first 
connected with us online over 
the past two years. We shared in 
lively and thoughtful 
conversations as we recalled 
what it was like to walk through 
the doors of St. Clement’s for 
the very first time, and what 
made us want to come back 
again.   
 
Over the course of three 
Tuesday evenings, participants 
gathered to reflect on scripture 
passages and to share our 
paths to St. Clement’s. It was a 
truly global group hailing from 
China, Brazil, Mexico, the U.S., 
and Canada. We marvelled at 
how we had all found  
St. Clement’s from such different 
places and such diverse faith 
journeys.   
 
Each week we were joined by 
some longer-term parishioners 
who shared their own experiences of becoming more deeply connected to 
St. Clement’s through different ministries that engaged their particular gifts.  
We could feel the Holy Spirit amongst us, building and strengthening our 
community.   
 
Jennifer Scully, Catherine Nicholson and Liska Stefko (Staff Lead) 
Deepening Relationships with One Another 
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REACHING OUT 
 

Showing God’s love in the neighbourhood 
While the restrictions of the pandemic have somewhat 
lifted, the impact has continued to be felt. In 2022, 
Reaching Out concentrated on the key priority of using 
our presence to impact our relationships in the 
community. Efforts of the past year were focused on 
meeting opportunities to reach out and expand 
partnerships with those in our midst. The specific 
activities included:  
 

 Leveraging our outdoor space to increase visibility, 
accessibility, and broader engagement with  
St. Clement’s – summer time coffee hour resumed 
on the terrace; in September people were 
encouraged to participate in tying orange ribbons 
on the Duplex Avenues steps to mark National Day 
for Truth and Reconciliation and honour the 
thousands who have been impacted by residential 
schools; and in November signage and chalk were 
put out inviting people to write the names of those 
they wanted to remember for All Souls. 

 Deepening relationships with community partners: 
o St. Clement’s School and St. Clement’s Early 

Learning School are both long standing and 
valued members of our community. We seek 
ways to engage each other in our initiatives, 
and, together with the children, families, and 
friends make them as successful as possible.  

o Cycle Toronto Midtown turns to St. Clement’s 
for input, engagement, and support for their 
initiatives. In 2022, this included helping with 
logistics for the E-Bike event in May and co-
hosting a walk and ride tour of the 
neighbourhood Halloween displays.  
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Attendees for this October event gathered outside between the 9:30 and 
11am services, allowing members of our congregation to also join in.  
This community group has continued to engage with us, and through this 
relationship some participants have started attending worship services. 

o As we are expanding engagement with community members the 
interactions start to overlap; a key member of the Jewish community group 
that our Refugee Committee supports attended the October ride and 
walking event. And the family who were welcomed by this group last year 
and are now living in the neighbourhood came by to join in the fun…. and 
brought special Eritrean coffee to share! 

 
The Outreach and Refugee Committees continued to serve the most vulnerable among 
us by seeking to make a difference through actions; running programs, organizing 
events, and dispersing funds. The details of this work are outlined in separate reports 
included below.  
 
In 2023 we will continue to focus on nurturing opportunities to expand our connections 
out into the community. At St. Clement’s we have many gifts provided to us by God 
that we can share with those around us and make a difference in more lives. 
 
Susan Colacitti      Andrew Federle 
Chair        Staff Lead 
Reaching Out      Reaching Out 
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OUTREACH COMMITTEE 

 
 

As a parish, St. Clement’s provides 
opportunities for each of us to contribute our 
talents, time, and resources to show God’s 
love to our neighbours. Outreach is a key 
component within the Reaching Out Strategic 
Pillar. As we follow what Jesus has taught us 
and live through the Fruits of the Spirit, our 
Outreach efforts are focused on helping to 
transform lives in tangible ways through 
kindness and social justice locally, nationally, 
and internationally. In 2022 this was done 
through hands-on connections, gathering and 
distributing much needed items, and in 
funding programs to alleviate hardship 
experienced by people who have been 
disadvantaged through life’s circumstances.  
 
In 2022 the Outreach Committee met monthly 
to review and plan the activities, ran specific 
campaigns, and distributed funds to selected 
agencies. The designated Outreach givings 
contributed by 106 parishioners, along with 
the funding from the church’s operating 
budget and interest income from Outreach 
specific restricted funds, allowed  
St. Clement’s to support a number of 
important causes and agencies.  

“Carry each other’s burdens, and in this way you will fulfill 
the law of Christ.” 

Galatians 6:2

Thank you for your 2021-2022 
support of Indspire’s Building 
Brighter Futures: Bursaries, 
Scholarships and Awards with 
your donation of $10,000 for 
the Church of St. Clement 
Eglinton Scholarship. 
 
The Church of St. Clement 
Eglinton Scholarship 
supports Indigenous students 
who are attending post- 
secondary institutions with 
demonstrated financial need, 
with a preference to students 
studying in social science. 
 
“Thank you so much for 
generous award. It means so 
much to me, and helps me 
significantly in my ability to 
pursue my studies securely. I 
am extremely grateful, 
and wish you the very best.” 
 
- From a scholarship recipient 
 
 

Quotes from INDSPIRE 
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Through the Lenten Giving Campaign donations were 
received to support 70 student scholarships at École 
Saint-Barthélemy in Haiti, refugees, food programs, 
INDSPIRE (four post-secondary scholarships for 
Indigenous students), homelessness, and housing. 
Other donation drives in 2022 included specific appeals 
for people fleeing invasion in Ukraine, and Indigenous 
agencies.  
 
We held very successful drop-off events for backpacks 
and school supplies, food for Flemingdon Park Ministry 
and Food Bank, as well as clothing and household 
items for our Wednesday lunch guests and Flemingdon 
Park Ministry. The parish provided Christmas gifts for 
135 children, locally and in remote communities, 
through Prison Fellowship’s Angel Tree program, 
coordinated passionately by Heather Goodall. A hot 
lunch and take-out food was provided each Wednesday 
by very committed and dedicated volunteers 
coordinated by Barbara English and Jean Lee.  
 
The generosity of St. Clement’s parishioners ensured 
we were able to support a number of agencies with 
impactful donations. A full list of the agencies is 
outlined in the financial report or available from a 
member of the Outreach Committee. We received over 
400 donations ranging from $5 to an average of $237 
for each of the causes we highlighted throughout the 
year. In total, you provided approximately $45K through 
the Outreach allocation from the operating budget plus 
$97K in designated donations for Outreach initiatives.  
It is important to also acknowledge the wonderful 
support from our own Youth Group who volunteered 
with enthusiasm and energy and brought fun to our 
events. Throughout the year people gave what they 
could in time, talent and resources, and it all added up 
to a significant positive impact for the homeless, the hungry, the impoverished, and the 
disadvantaged.     

“On behalf of the 
Board, staff and 
partners of The 
Primate’s World Relief 
and Development 
Fund (PWRDF), I 
would like to extend 
our thanks for your 
recent generous 
donation of $10,000.00 
from your church. 
 
“Your gift supports the 
work of PWRDF and 
its partners in 
preventive health, 
mother and child 
wellness, food security 
and nutrition, clean 
water and sanitation, 
Indigenous language 
and cultural 
reclamation, economic 
empowerment, and 
emergency 
humanitarian relief 
both here at home in 
Canada and in more 
than thirty countries 
around the world.” 
 
Will Postma, Executive 
Director 
 

Quotes from 
PWRDF 
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The success of our Outreach 
initiatives is due to engagement from 
within our parish but also the wider 
community. We are once again very 
thankful for the support for the back to 
school supply drive and Thanksgiving 
food drive by the St Clement’s Early 
Learning School and St. Clement’s 
School.  Because of their participation 
the parish was able to deliver five full 
carloads of food to Flemingdon Park 
Ministry as well as backpacks for the students in that community. 
  
We also provided school supplies and monetary support for the nutrition program at 
Flemington Public School in the Lawrence Heights neighbourhood. We also want to 
acknowledge and thank La Vecchia Restaurant who provided hot casseroles every 
week that were shared between our Wednesday Lunch guests and seniors living in 
Flemingdon Park.  
 
As I complete the first year of my term as Chair of the Outreach Committee I continue 
to be inspired by, and give thanks for, the passion and enthusiasm of our Outreach 
Committee. This group continued to meet monthly through the year in addition to the 
countless emails and any specific meetings required to manage the activities or project 
underway. Being around that table warms my heart and seeing the fruits of our efforts 
making an impact in the community is a reward in itself. I am very grateful for the 
support and confidence of this group as well as the wider parish.  Thank you to Nancy 
Hood, Margie Martin, Sam Kaharabata, Linda Kurdydyk, Barbara English, Heather 
Goodall, Bernard West, Linda Sparling, Nancy Audley, Paul Morse, Carey Austin, 
William Luke, Almos Tassonyi, and many more volunteers who helped in the 
successes of 2022. And thank you to the staff at St. Clement’s whose grace and 
support make our work possible.  
 
“It’s never enough, but we are trying to help those who God puts in front of us.”  
 
Susan Colacitti 
Chair 
Reaching Out 
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WEDNESDAY COMMUNITY LUNCH 

 

 

1,530 sandwiches, 300 dozen cookies, 150 casseroles: it has been a very busy year 
for the lunch program. Each week we serve a hot meal and give out takeaway lunches 
to about 30 guests, many of whom are very hungry. “If there are any leftovers, I would 
like some to take home please. Only if you have enough.” Some even eat their 
takeaway food before they leave. 
 
With many pandemic precautions being lifted, people are able to sit together in small 
groups as our guests are also hungry for being part of a community. There is lots of 
friendly chatting. If a regular is missing, someone asks the others if they are OK. If a 
volunteer is away, the guests ask about her. Wednesdays are full of fellowship and 
caring. 

 
 

“For I was hungry and you gave me food, I was thirsty and 
you gave me drink, I was a stranger and you welcomed me.” 

Matthew 25:35

The whole community helps to make this ministry a success.  
The Outreach Committee funds the lunch through the donations 
received from the Lenten Envelope program. We put a call for warm 
socks for Christmas gift bags out to our congregation and dozens of 
pairs are given. Warm winter clothes appear just in time to provide to 
our guests when the cold weather arrives. The staff are always ready 
to help and have been very supportive especially as we had to be very 
flexible in addressing the changing situation over the past year. We are 
very fortunate to also have supporters from our wider community. The 
girls at St. Clement’s School made Christmas cards, squares, and 
cookies and donated toiletries for the Christmas gift bags. La Vecchia 
restaurant donates pasta casseroles every month! 
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The Wednesday Lunch Program couldn’t happen without a core group of 
volunteers who work tirelessly to bake, prepare, serve and clean up. The 
servers know our guests by name, and just as we welcome friends to our 
home, even remember how they take their coffee.  
 
A very flexible schedule accommodates busy lives with family, vacations 
and other volunteer commitments making this a wonderful way for the 
group to give to others and make their own connections within these 
dedicated volunteers. 
 
On behalf of our guests, thank you for a ministry where we can share God’s 
love! 
 
Angela, Arlene, Barbara, Carey, Heather, Janet, Jean, Marg, Michael, 
Patricia, Sherryl, Susan, Wendy, Virginia 
The Wednesday Community Lunch Team 
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NEWCOMER SUB-COMMITTEE  
 

St. Clement’s has a long history of sharing the time, talents, and resources 
of our parish community with those who are less fortunate. Our community 
responded to the Syrian refugee crisis by sponsoring the Brimo family and 
Mariam Moussa who have embraced life in Canada and continue to remain 
in touch with members of the parish. The Church also sponsored Mahari 
who escaped to Israel from a military dictatorship in Eritrea. Mahari is now 
living and working in Guelph. The Church is committed to supporting 
Mahari’s cousin Maharatab whose arrival has been delayed because of the 
protracted processing of his application due to COVID. There was progress 
on his file in 2022, and we are hopeful that Maharatab will be welcomed in 
2023.  
 
The Eritrean Tekele family, Simret, Tesfa and their two boys, was 
welcomed to Toronto in December 2021 as part of a community 
sponsorship between the Church and a neighbourhood Jewish group. In 
December 2022 the family’s eldest teenage son joined them in Canada. 
Their son was living with family in Eritrea and Ethiopia, and he had not 
been together with his 
parents since he was one 
year old. In late 2022,  
the community sponsorship 
was extended to add 
Simret’s brother, and it is 
anticipated that it will be 
two to three years before 
he will arrive in Canada. 
The Church provides 
administrative and spiritual 
support in connection with 
the community 
sponsorships, and we have 
been sharing our 
experiences with the community sponsors and helping with resources, 
such as clothing and tutoring. 
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The current crises in Afghanistan and Ukraine are causing widespread displacement, 
and the Outreach Committee is pursuing ways to assist with the resettlement of 
refugees from these regions. Actions taken by the church to support resettlement have 
included donations to organisations such as the Red Cross and, through PWRDF, ACT 
Alliance member Hungarian Interchurch Aid (HIA) to help Ukrainian refugees fleeing 
the Russian invasion as well as AURA (Anglican United Refugee Alliance). Additional 
initiatives will be considered in 2023.  
 
The support of newcomers to Canada has only been possible through the generosity of 
the people of our parish, who have variously contributed their time, talents, and 
financial support as they have been able. Significantly, our parish has stepped forward 
to give back to God with funds raised to finance the sponsorships, and through this 
outreach we have changed peoples’ lives and enabled new hopes.  
 
On behalf of the Newcomer Sub-committee, thank you to all of you for helping to make 
this happen. Every single person who prayed, supported, and volunteered has been 
instrumental in making it possible to successfully support newcomers. 
 
Linda Kurdydyk 
Chair 
Newcomer Committee 
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APPENDIX: SOCIAL JUSTICE MOTION 
 
Diocesan Social Justice Vestry Motion 2023 – Raise the Rates 
 
Throughout the history of this Diocese, bishops and church leaders have 
spoken out on issues affecting our society. For more than a decade, the 
Social Justice and Advocacy Committee has drafted annual vestry motions 
on concerns with which our Diocese is connected. This year the Diocese is 
asking each parish to consider adopting the following motion at their 2023 
Vestry meeting as this will strengthen the bishops’ voices in their advocacy 
with government. By supporting this motion, St. Clement’s will be joining 
with other parishes to show the government that people of faith are 
concerned about the state of poverty in Ontario. We are advocating for our 
government to address this matter. The motion is as follows: 

 In 1995 the provincial government cut social assistance rates by 

21.6% for recipients of what is now called Ontario Works (OW). Rate 
increases to OW and the Ontario Disability Support Program (ODSP) 
between 2003 and 2018 did not keep pace with inflation. 

 After a 1.5% increase in 2018, rates for both OW and ODSP were 
frozen for four years. 

 Before the COVID-19 pandemic, single people receiving ODSP and 
OW were 40%, and more than 60% respectively below the annual 
poverty line which is approximately $20,000. 

 In September 2022, the provincial government raised ODSP rates by 
5%, giving single ODSP recipients $59 more per month. Those on 
OW received no increase, with a single person receiving $733 per 
month. 

 

The impact of poverty on our city and province is deeply concerning for 
many.  

 

We, the parish of St. Clement, Eglinton call on the Province of 
Ontario to double social assistance rates for both Ontario Works 
and the Ontario Disability Support Program, and thereafter to 
index these rates to inflation, so as to provide a safety net that 
enables people to meet their most basic needs. 
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Homelessness is increasing, with shelters overflowing and food security 
programs reporting huge spikes in people accessing their services. This 
year’s Vestry Motion offers parishes the chance to add their voices to the 
growing call for income support levels that allow people on social 
assistance to meet their basic needs. 
 

Our parish mission is learning to follow Jesus Christ, in whose footsteps all 
are equal. We will continue to explore this discipleship in such a way that 
lives are transformed and the fruits of the Spirit are lived out in our common 
life. 

For the background document and additional information, please visit: 
https://www.toronto.anglican.ca/parish-life/social-justice-vestry-
motion/. 
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APPENDIX  
130th Annual Vestry Minutes  
Sunday, February 27, 2022 

 
Quorum: “Public notice on two previous Sundays.”  (Canon Law) 
Attendance:  Quorum  
 
A. Call to Order 
 
The Rector, The Reverend Andrew Federle, called the 130th annual vestry 
meeting to order at 11:30am online via Zoom. 
  
The Reverend Pamela Rayment opened the meeting with prayer. 
 
B. Opening Remarks 
 
Andrew Federle outlined the purpose of the Vestry Meeting, the Group 
Norms which will govern the meeting, and how to raise a question or make 
a comment during this virtual meeting. 
 
C.  Appointment of Vestry Clerk, and Announcement of Parochial 

Tribunal and Scrutineers 
 
After brief opening remarks, Andrew Federle introduced the following: 
 

1. Appointment of Vestry Clerk—Katheryn Trainor.  
 

2. Announcement of Parochial Tribunal—Peter Ricketts and Heather 
Jenkin. Moved by Andrew Federle and seconded by Christine Wilson. 
Motion polled and carried with 100% in favour.  
 

3. Announcement of Scrutineers— Susan Colacitti and Peter Ricketts. 
 

D.  Approval of Minutes of 129th Vestry, February 28, 2021 
 
It was moved by John Swinden and seconded by Rosalee Jackson that the 
minutes of the February 28, 2021, vestry be accepted as read.  
Motion polled and carried with 100% in favour. 
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One item of business arose from the 2021 Vestry minutes: Under “Other 
Business”, Robin Harmer had made the request that the list of  
St. Clement’s leaders be distributed. Carolyn Appelbe observed that it had 
not been shared. Andrew Federle will follow up with this request. 

 
E.  Finance Report 
 
Brett New, Treasurer, provided a review of the 2021 financial objectives: 
 

1. Sustainable operations: revenues must exceed expenses in the 
operating fund. 

2. Fund ongoing capital requirements: 
 Approximately $200K per year over the long term. 
 Higher in 2022 and beyond vs. 2020 and 2021 Fund capital 

requirements – not completely achieved. 
3. Sufficient liquid (cash) reserves: Approximately 1 year of expenses 

(~$1 million).  
4. Repay debt: ~$580K owing to restricted funds + $150K for HVAC. 

 
Brett outlined the key financial takeaways from 2021: 

1. 2021 was a more challenging year than 2020: 
 Donations were down year over year due in part to COVID. 
 Diocesan support down vs. 2020. 
 Government support down vs. 2020. 

2. 2022 budget calls for an increase in giving to offset an increase in 
costs but still projects a deficit. 

3. Capital expenditures will be high in the shorter term (next 1 to 3 
years). 

4. Stewardship efforts this year on raising the money necessary to be 
able to deliver our strategic plan which requires:  

 A 3% increase in giving; and  
 Achieve our goal of 100% participation in giving. 

 
Brett also provided an update on the Focus On Outreach: 

1. Parishioner donations increased $190K vs. $140K in 2020.  
This includes $42K from the Church. 

2. Program specific giving was up and unrestricted was down: A couple 
of generous donations to specific appeals such as Haiti, Faithworks 
and the Foodbank were responsible for the bulk of the increase. 
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3. Donor breakdown: 
 Top 13% (about 45 donors) contributed approximately 66% of 

donations. 
 Total donors at approximately 360, down materially from 2020, 

which was down from 2019. Note: cash collections not reflected in 
these figures. 
 

Brett then provided highlights of the 2022 financial plan: 
 Budget derived from input from various working groups. 
 We are generally budgeting a 3% increase in giving – but this 

does not offset the result of some non-recurring items. 
 This increase is needed to ensure the long-term viability of the 

Church and ensure we cover our operating expenses. 
 The Legacy Fund and Rectory Fund continue to provide 

supplemental income. 
 Invested in the Consolidate Trust Fund: 4.25% target dividend plus 

capital appreciation. 
 Focus on making better use of cash. 
 Expenses are budgeted to remain largely static in 2022. 
 Post fund transfers, but before any capital expenses, we anticipate 

a small operating fund loss of $16,000 based on a 3% increase in 
giving. 

 
Brett’s presentation was followed by a question and answer session. 
 
 Westmore Smith asked if PPE spending had an impact on the budget. 

Grace Jinkinson responded that it did not have a large impact as the 
building was mainly closed and there was a generous donation of 
products. 
 

 Nancy Hood asked about what happens when there’s a deficit.  
Brett New responded that then cash reserves are drawn upon. 
 

 Susan Colacitti asked if the hiring of a Children’s Minister was part of the 
budget in 2022. Andrew Federle responded that it is not part of the 
budget in 2022. Currently most parents are not ready to return to in-
person services. We will hire and invest in this position when we can 
take advantage of it. 
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Brett then presented three motions for vote:  
 

1. Motion that the audited financial statements for 2021 be accepted as 
presented. It was moved by Brett New and seconded by  
Tim Andison. Motion polled and carried with 100% in favour. 

2. Motion that Grant Thornton be appointed as auditors of St. Clement’s 
Church for 2022 with remuneration to be determined by the wardens. 
Moved by Brett New and seconded by Janine White. Motion polled 
and carried with 100% in favour. 

3. Motion that the budget for 2022 be accepted as presented. Moved by 
Brett New and seconded by William Luke. Motion polled and 
carried with 100% in favour. 

 
Andrew Federle then thanked Brett for his tremendous work over the past 
three years. 
 
Andrew then welcomed John Swinden to the role of Treasurer. 

 
F.  Sustainable Operations: Wardens’ Report 
 
Andrew Federle called upon Rosalee Jackson and Tim Andison to deliver 
the Wardens’ Report. 
  
Tim provided a summary of the Wardens’ Report: 

   The key areas that were focused on included the following (details 
covered in the Vestry Report): 

o Supporting Andrew: focusing on following Jesus. 
o Financial Management: thoughtful input on impact of the last 

two years on financial support. 
o Parish Administration: supporting administration and ministry 

teams. 
o Focus on Technology: livestreaming, means to an end of 

reaching others. 
 Thanks to the other wardens and to Brett. 

 
Andrew Federle then presented two motions for vote: 

1. Motion that the Wardens’ Report be approved (written and oral). 
Moved by Pamela Rayment and seconded by Brett New.  
Motion polled and carried with 100% in favour. 

2. Motion that all written Vestry Reports be accepted. Moved by Liska 
Stefko and seconded by William Luke. Motion polled and carried 
with 100% in favour. 
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G. Thanksgiving, Election and Appointment of Officers 
 
Andrew Federle acknowledged and thanked the following four groups: 

1. All Volunteers and Groups who make this a community: Small 
Group Leaders, Tuesday Facilitators, Choirs, Chancel Guilds, 
Children and Youth Volunteers, Shawl Knitters, A/V Team, Money 
Counters, Welcome Ministry, Outreach and Refugee Committee 
Members, Wednesday Lunch Volunteers, Archivist, Contemplative 
Prayer, Women of Faith, Pastoral Care Callers, Property 
Committee Members, Food Bank Drivers, Communion Ministers, 
Sacristans, Office Volunteers… and all who give to make this 
place thrive. 

2. Strategic Plan Chairs: Pat Crawford, Claus and Heather Lenk,  
Jen Scully, Susan Colacitti. 

3. All Staff: Thank you for leadership, fortitude, humour and skill. 
4. All Wardens: Janine White and William Luke. Thank you to 

Christine Wilson, Bill Appelbe and Tim Andison who are now 
transitioning out of their roles. 

 
Andrew Federle appointed the following officers: 

1. William Luke as the Rector’s Warden. 
2. Bay Ryley as the Deputy Rector’s Warden. 
3. Tim Andison as the Past Rector’s Warden. 

 
Andrew Federle presented the nominees for People’s Warden, Deputy 
People’s Warden and Past People’s Warden. 

 Motion that nominations for elected officers be closed. Moved by 
Heather Jenkin and seconded by Christine Inglis. Motion polled 
and carried with 100% in favour. 

 Motion to elect Janine White as People’s Warden. Moved by 
Beatrix Ingram and seconded by Christine Inglis. Motion polled 
and carried with 100% in favour. 

 Motion to elect Catherine Nicholson as Deputy People’s Warden. 
Moved by Christine Inglis and seconded by Jim Russell.  
Motion polled and carried with 100% in favour. 

 Motion to elect Rosalee Jackson as Past People’s Warden. Moved 
by Heather Jenkin and seconded by Claire Bramma.  
Motion polled and carried with 100% in favour. 
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H. Thanksgiving, Election and Appointment of Officers 
 
Parish Council meets quarterly to advise the rector and wardens on 
matters pertaining to the future health and vitality of the parish.  
Its membership consists of the Rector, Wardens, Treasurer, Chairs & Staff 
from each of the Strategic Plan Opportunities, and Lay Delegates to 
Synod. 
 
Andrew Federle confirmed the Lay Delegates to Synod: 

 Acknowledge and thanks to Naomi St. John and Ben Harris for 
faithful years of service in this role. 

 The Lay Delegates for 2022 will include: Zexia Hylton,  
Margaret Shawyer, David Smith, and Westmore Smith, with  
Paul Robert as our alternate. 

 Motion to accept the Lay Delegates moved by Susan Colacitti and 
seconded by Heather Jenkin. Motion polled and carried with 100% 
in favour. 

 
I. Additional Thanks 
 
Andrew Federle thanked the outgoing Chair of Outreach Nancy Hood for 
faithful leadership and welcomed Susan Colacitti to the position. 
  
Andrew then thanked the outgoing Chair of Property Michael Jenkin for 
faithful leadership and welcomed Mark Jackson to the position. 
 
J. Additional Adjournment 
 
The closing prayer of Thanksgiving and Hope was delivered by  
The Reverend Pamela Rayment. 
 
K. Other Business 
 

1. Carolyn Appelbe raised concerns about disconnection in the 
community. Andrew Federle responded and agreed that trust and 
sense of community has been eroded during the pandemic, looking 
for creative ways to rebuild this. 

2. Kelsley (evening sexton and A/V coordinator): Acknowledge 
contribution of Michael Jenkin in installation of new equipment to 
enable livestreaming. 
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3. Westmore Smith: Question regarding Children’s Ministry and 
programs, is there a plan to return to these programs in-person. 

 Andrew Federle responded that yes, we are 100% having 
Children’s Ministry, trying to determine what is the best shape 
and form of that. 

 Pamela Rayment added that there is an incredible group of 
volunteers who, when things open up, are ready to get back 
into spending time with our families and children.  
Mackenzie will be helping and Pamela will be coordinating as 
well as Liska and Andrew. The decision to not re-hire a 
dedicated Children’s Minister at this time is not to be read as 
Children’s Ministry will not happen, we are committed to this 
ministry. We continue to survey parents and listen to parents 
about the primary needs of the majority. 

 
L. Prayer, Blessing and Adjournment 
 
The Reverend Liska Stefko offered the concluding prayer and blessing. 
 
The Reverend Andrew Federle adjourned the 130th annual vestry meeting 
at 12:29pm online via Zoom. 
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NOTES: 
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